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1. The present Regulations were developed on the basis of the Federal Law "On Joint Stock Companies" and establishes the amount and the procedure of payment of remuneration and compensation to the members of the Auditing Committee of the Company of IDGC of South, JSC (hereinafter referred to as “the Committee”).
2. The force of this Regulation shall not apply to members of the Committee Board of Directors, which are the sole executive body of “IDGC of the South” JSC (hereinafter - the Company) or a member of the collegial executive body
Remuneration and compensation of the Chairman and members of the Committee of the Company’s BoD are persons for whom federal law prescribes restriction or prohibition on receiving any payments from commercial organizations are not charged or paid.
3. Payment of remuneration and compensation is made by the Company in cash.
Remuneration and compensation are based on Committee’s budget approved by Company’s BoD.
4. Payment of remuneration.

4.1. For participation in the meeting of the Committee attached to BoD, held in the form of joint attendance, a member of the Committee shall be paid remuneration in the amount equivalent to 2 (two) minimum monthly wages of the first category worker (further - minimal base salary) established by industry tariff agreement of power sector of the Russian Federation (hereinafter - Agreement) on the date of Committee meeting diabetes, including indexation adjusted by Agreement, within thirty (30) calendar days after the meeting of Committee attached to BoD.

The amount of remuneration paid to the Chairperson (deputy Chairperson for every meeting where he presided as Chairperson of Committee) is increased by 50%.
The remuneration paid to the Secretary of the Committee attached to BoD for each meeting amounts to 1 (one) MMTS as of the day of the meeting, including indexation set by Agreement, within 30 (thirty) calendar days after the meeting of the Committee.
4.2. For participating in meeting of Committee attached to BoD held in absentee voting the member of Committee should be paid the remuneration  amounts to 1 (one) MMTS including indexation set by Agreement, within 30 (thirty) days after the meeting of the Committee.
The remuneration paid to the Chairman (Deputy Chairman for each meeting in which he served as Chairman of the Board of Directors) shall be increased by 50%.
The remuneration paid to the Secretary of the Committee attached to BoD for each meeting amounts to 0.5 MMTS as of the day of the meeting, including indexation set by Agreement, within 30 (thirty) calendar days after the meeting of the Committee.
4.3. Member of the BoD may refuse to receive the remuneration provided for by these Regulations in full, or in part by way of a declaration addressed to the Director.
In the presence of a written application of a member Committee the payment of all remunerations is performed only with written approval of the member of the Committee. Along with it, in case of arising of ground to pay the remuneration The Company is obliged to send to Committee member a notification with specification of sum of remuneration. Such notification should be sent no later than the term of payment of such remuneration.
With the written consent on receiving the remuneration from the Company's BoD member the appropriate remuneration paid to him within 30 (thirty) calendar days from the moment of its receipt.
5. Payment of compensation.
5.1. Committee member receives expenditures related to the participation in the meeting of the Committee (travel, accommodation, per diem) in the amounts set in item 5.2. of present Regulations.
5.2. If members of the Committee are sent to business trip for visiting facilities, shareholders meeting and other purposes related to competence of Committee member , they are paid:
· travelling allowance in accordance with the procedure established for the sole executive body of the Company, or for the sole executive body of the managing organization of the Company;
· reimbursement of expense for both ways ticket (including contribution on compulsory social insurance of passengers, payment for service of execution of travel documents etc.) – in the amount of actual costs confirmed by travel documents but not more expensive than fare in:
· railroad transport – aboard the train of enhanced comfort business-class (first class);

· marine and inland water transport - at the rates set by the carrier, but not higher than the cost of travel in the cabin of “luxury” class with integrated passenger services;
· air transport - at the rate of business-class;

· motor transport - in the public vehicle (except taxi and car rental);
· reimbursement for the tenancy (except when member of Committee is provided free housing) – in the amount of actual expenses submitted by documents but no more than three minimal monthly wage rates of a first class worker set by industry tariff agreement in the power sector of Russia on the date of reimbursement, including indexation set by Agreement, for each day of stay.
5.3. Payment of compensation is made by the Company within one day after submitting the documents, confirming the incurred expenses.
